7-Minute
SAFETY TRAINER
Goals:

Required Personal Trainer
Protective Outline
Equipment 836

This safety session should teach employees that:
● Many OSHA standards require employers to provide personal protective
equipment (PPE) to protect employees from job-related injuries, illnesses,
and fatalities.
● In most cases, the employer must pay for required PPE.
● However, there are exceptions that we will discuss today.

Applicable Regulations: 29 CFR 1910.132 and 1926.95. These standards
discuss the general requirements for general industry and construction; however, many
standards have specific PPE requirements based on particular hazards.
1. The general provision regarding PPE requires employers to provide PPE when
necessary to protect employees.
● The provision states that the PPE must be provided, used, and maintained in a
sanitary and reliable condition.
● Some OSHA standards specifically require the employer to pay for PPE, especially
where the item is used only on the job.
● When employers purchase PPE, they often retain ownership and have the right to
control the use of the PPE.
● They can set rules about whether the PPE can be used only on the jobsite.
● They may require the employee to return the PPE if they terminate employment, but
they are not allowed to charge for wear and tear related to the work performed or
workplace conditions.
2. Employers must pay to replace PPE on a regular basis.
● This duty is considered part of the employer’s obligation to be sure that the PPE is in
good condition.
● The only exception to the rule about paying for replacement is when the employee has
lost or intentionally damaged the PPE.
3. The employer is not required to pay for a few specific items.
● Nonspecialty safety-toe protective footwear (including steel-toes shoes or steel-toe
boots) that the employer allows to be worn off the job.
● Nonspecialty prescription safety eyewear that can be used off the job.
● The logging boots specified in the OSHA logging standard.
● Shoes or boots with built-in metatarsal protection that the employee chooses instead of
metatarsal guards provided by the employer.
4. The employer is not required to pay for everyday clothing or items designed
to protect the employee from weather.
● These are not considered PPE.
● Examples of everyday clothing include items such as long-sleeve shirts, long pants,
street shoes, and normal work boots.
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● Weather-related items mentioned by OSHA include winter coats, jackets, gloves,
parkas, rubber boots, hats, raincoats, ordinary sunglasses, and sunscreen.
5. In addition, where an employee owns adequate PPE and is allowed to
use it, the employer is not required to reimburse the employee for
that equipment.
● Often, newly hired workers report to the workplace with PPE they own.
● This practice occurs in many industries but seems to be found more frequently
in workplaces that use short-term labor.
● OSHA makes it clear, however, that employers cannot avoid their obligations
by requiring employee ownership of PPE as a condition of employment.
6. OSHA encourages employers to consider offering a selection of PPE
to their employees as a “best practice” to improve their health and
safety programs.
● Where proper fit is an important consideration, employers may have to provide
a variety of sizes to protect all their employees properly.
● In some cases, employers may offer several choices of basic PPE, but workers may
prefer a particular type because of special features or style.
● In such instances, some employers may give a set allowance toward the worker’s
selection, as long as the PPE is adequate to protect the worker.
● If the employee makes a more expensive choice, he or she is responsible for the
extra cost.

Discussion Points:

!

Talk with your trainees about the different types of PPE in use in your workplace.
Explain the company’s policies concerning selection, rules for use on and off the job,
proper care of PPE, and any other rules that they should be familiar with.

Conclusion:
PPE is just what its name says. It is equipment designed to project each and every worker
from injuries and illnesses in the workplace. To do its job, it must be used correctly, cared
for properly, and replaced when necessary. The most important rule applies to the every
worker: Use required PPE every time.

Test Your Knowledge:

✎
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Have your workers take the quiz on Required Personal Protective Equipment. By
testing their knowledge, you can judge how well they understand the responsibility
of employers to provide PPE to protect their workers and the duty of workers to
use PPE whenever it is required. Then you can decide how soon they will need
to review this important topic.
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